
      

     Here we are at the midpoint of 2017.  The     

summer heat has returned and we are all trying to 

squeeze some in relaxation during the remaining 

portion of our summer.  As I write my final article 

for an NASW-LA newsletter, I am   reminded that 

some of you may not be aware that I am leaving 

my   position as the Executive Director of the Lou-

isiana Chapter effective September 30.  It has been 

an honor and privilege to serve in this capacity 

since November, 2004.  I want to say thank you to 

the Board of    Directors who have been supportive 

of the work of the Chapter during these almost 13 

years.  The staff in the Chapter office is incredible 

and really is the engine that keeps the train on the 

tracks.  We are blessed to have them work on behalf of the profession every day. 

     As the fall approaches, the schools of social work throughout the state will be 

welcoming students and preparing them to enter this profession of ours.  To those of 

you who are part of the training of these emerging professionals, thank you for        

the work you do to help in their development.  The students of today are the         

professionals of tomorrow. 

     Our communities, state and country are facing many challenges.  We need to be 

part of the conversations that help frame the emerging public policy that will surely 

evolve from these challenges.  It is vital that we find our voice and embrace the     

ethical principle of social justice.  More specifically, ñSocial workers challenge     

social injustice and pursue social change on behalf of vulnerable and oppressed     

individuals and groups of peopleò (NASW Code of Ethics, p.5).  As social workers 

we are firm in our belief that our knowledge base requires cultural competence, that 

is, an understanding of power, privilege, and oppression.  Our practice skills afford 

the opportunity to intervene with clients, community systems, and society at large 

and to advance human rights, racial and economic equality, and social fairness.     

Social justice is the beacon of the profession, and we, as association members, are 

bound to protect the rights and dignity of all people.  We do it in our policy work, 

our direct practice with our clients, and community advocacy.  I salute you.   

     You are part of the NASW family.  Your commitment is expressed annually when 

you renew your membership.  Membership in a professional association provides 

you with opportunities to dialogue with your peers at regional meeting, volunteer 

opportunities through various committees, serving on the board of directors,         

reviewing legislative proposals and contacting your elected officials about your    

concerns, enhancing your practice skills, and learning about emerging practices and 

issues.  Thank you for being part of this organization.   

 

     As Always I Am Proud To Be A Professional Social Worker, 
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Presidentôs Column 

      

     I am honored to serve as your new President of NASW-LA.  I am following in the 

footsteps of many strong, capable Presidents before me.  My goal is to continue to move 

our profession forward as we remain strong but this cannot be achieved without your  

input.  I ask that you let me know your concerns and priorities so that we continue to meet 

the needs of our membership.  We have a strong Executive Committee and Board of   

Directors.  The Regional Representatives work diligently to meet your needs in their  

respective regions.  In order to be successful as a board, we must hear your thoughts, 

questions, and concerns.  We are stronger when we work together.   

     NASW-LA is in the mist of changes, as is our national association.  These changes 

include the revitalization and modernization efforts which are ongoing. I ask that you 

encourage your peers to join NASW if they are not members at this time.  NASW is our 

professional organization and exist for us!   We, as an organization, are in a position to 

have a positive effect on the social and economic challenges that face our state.   

     Lastly, but not the least important, is the retirement of Carmen Weisner.  She has been not only a superb Executive Director, but a 

role model as a Social Worker and leader.  She has been a driving force in positive changes for Social Workers and those we serve 

throughout the state.  Carmen will be missed without a doubt, but we must continue to move forward.  The exciting and lengthy  

process of identifying a new ED has begun but I would like to take this opportunity to publicly say ñTHANK YOU, CARMEN!ò.   

     I hope to facilitate the growth and development of NASW-LA in a collaborative, productive, and efficient manner.  Working  

together we will remain strong and robust as an organization! 

     I look forward to hearing your thoughts and feedback during my two year tenure as we move forward together.   

NASW-LA is seeking  

input from the membership  
 

 

     in regards as to what is happening in  

your community.  
 

 

Send in articles that would be of interest  

to your fellow social workers around the state.  

Perhaps someone in the social work field was  

featured in the local news or was singled out for 

helping in the community.  
 

 

Send that information to the Chapter Office at  

admin@naswla.org  with contact information  

so that approval for re-printing the  

information can be obtained.  
 

 

There are so many of us out there doing  

the little things each day to make this a better  

place to live and we need to  tell their stories.   

By doing this we not only are acknowledging  

their service, but it could possibly  

help someone else in their community. 
 

 

Let us hear from you. 

     Message from your Regional Chairs: 
 

 

     The regions have begun to make plans            

and arrangements for the upcoming years regional 

meetings.  

       
     Interested members that would like to help in 

their region, please contact your regional chair for 

further information. 

 
     Anyone interested in presenting at their own 

regional meeting or another region, please contact 

the respective regional chair. 
 

 

     Continue to check the NASW-LA website at 

www.naswla.org under Regional News to see the 

most updated information on your regions meetings.  

You will note that many of the regions do not hold 

regional meetings in the summer months. 

 
 

     Thank you to all of our regional chairs for their 

hard work and the support that they give all of us. 

Latonya Charles, LMSWPresident 

mailto:admin@naswla.org
http://www.naswla.org
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Licensing Board Information 

LOUISIANA STATE BOARD OF SOCIAL WORK EXAMINERS 

18550 Highland Road, Suite B, Baton Rouge, LA  70809   *   225-756-3470 or 1-800-521-1941 (Louisiana Only) 

Dates for  2017  LABSWE Board  Meetings 
(All meetings are held at the Baton Rouge Board Office  - Call the Board Office for times of the meetings) 

August 25     *     September 29     *     November 3     *     December 8 

 

Dates for 2017 LABSWE BACS ORIENTATION MEETINGS 
September 23     *     November 18 

 

Click here to visit the Licensing Boardôs website at www.labswe.org 

Dear Colleagues, 

 

     ñCareer Protectionò is having a professional association with the resources to protect the practice of        

social work. Why is malpractice insurance not enough? Because your malpractice insurer will not do the      

following - but NASW at the national level and through the Louisiana Chapter will: 

 

§ Provide highly discounted quality Continuing Education programs that are presented at regional locations 

and an outstanding Annual Conference. 

§ Provide consultation on ethical, practice, and career issues. 

§ Deliver critical, up-to-date information on laws and regulations that affect your practice. 

§ Continue to be a vigilant voice for Social Work practice and the profession at the Louisiana State Capitol 

and in Washington, DC. 

§ Work with stakeholders that have similar focus on issues that are important to the social work profession. 

§ Serves as a key resource for the profession of social work on issues and practice concerns. 

 

     I know that for some of you there has been concern regarding professional liability insurance and at least 

one carrier has suggested that social workers only need their liability policy to have practice protection. I do 

not know if your decision on joining or renewing membership is based on this issue but if that is the case keep 

in mind that no matter where you get your malpractice coverage, no insurer will advocate for you at the      

Legislature or with the executive branch.  Protecting your career is more than having liability coverage; it     

requires having an organization that is working to protect the social work profession. 

 

     Without a strong NASW, our profession will lose ground, our jobs and practices will slowly erode, taken 

over by ñrelated degreesò because everyone thinks they can do social work.  As a practicing social worker 

ñCareer Protectionò comes with joining and maintaining your NASW membership. 

 

     When your NASW renewal comes due, remember you are not just renewing a membership ï you are      

buying yourself ñCareer Protectionò from the best available source! Your NASW membership assures a strong 

Louisiana Chapter and a strong Louisiana Chapter assures that we are here to support you. 

 

Sincerely, 

 

Carmen D. Weisner, LCSW, ACSW 

Executive Director     

http://www.labswe.org
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An Hour with Private Practice 

Give the Gift of NASW Membership 

       

     Share your appreciation for NASW and its benefits with your family, friends and colleagues. Give the gift 

of membership! Your gift recipient will enjoy: 

 

Free and discounted Continuing Education programs 

Personal assistance with Licensing and social work practice questions 

Consultations for Legal and Ethical dilemmas 

Advocacy for social workers and their clients 

And much more! 

 

     NASW Membership includes National, State and Local affiliation, all for the same price: 

Information from the National office on Ethics, Legal issues, insurance reimbursement, 

Specialty Practice Sections of Social Work, Medicare and Medicaid 

Information from the State Licensure 

Continuing Education programs,  

Advocacy with the state legislature 

Activities with Local Units including networking events, educational programs,  

 

     Give the Gift of NASW Membership for Christmas, Hanukkah, Birthdays, or Graduation.   

     Go to http://www.socialworkers.org/join.asp or contact NASWLA for more information. It may be the best 

gift youôll ever give. 

      

For your information, the following link is to the schedule of An Hour With Private Practice for the     sec-

ond half of 2017:   

     http://www.socialworkers.org/includes/newIncludes/homepage/documents/Schedule%20for%20July%

20thru%20Dec%202017.pdf   

NASW and ASWB Standards for Technology  

and Social Work Practice 

     The NASW, ASWB, CSWE, & CSWA Standards for Technology in Social Work Practice is the result of a 

collaboration between NASW, Association of Social Work Boards, Council on Social Work Education, and 

Clinical Social Work Association, which updated the previous technology standards, developed to create a 

uniform document for the profession. Technology has changed social work practice, offering new ways to 

perform services and obtain information. It is defined as any electronically mediated activity used in the     

conduct of competent and ethical delivery of social work services.   

     To access the standards, use the following link: 

https://www.socialworkers.org/practice/standards/NASWTechnologyStandards.pdf 

http://www.socialworkers.org/join.asp
http://www.socialworkers.org/includes/newIncludes/homepage/documents/Schedule%20for%20July%20thru%20Dec%202017.pdf
http://www.socialworkers.org/includes/newIncludes/homepage/documents/Schedule%20for%20July%20thru%20Dec%202017.pdf
https://www.socialworkers.org/practice/standards/NASWTechnologyStandards.pdf
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How Can I Help During a Disaster? 

 

 
     Whether it is a hurricane, flood, explosion, tornado, or pandemic flu, one cannot predict when an         

emergency will strike Louisiana. Yet, one knows that a multitude of volunteers - medical and non-medical - 

will be needed to help victims and provide for relief efforts. You can play a vital role in Louisianaôs disaster 

response efforts! 

 

 

Consider Becoming Part of the Louisiana Volunteers in Action 

(LAVA) 
 

 
¶ Louisiana Volunteers in Action (LAVA) is Louisianaôs approach to the federally mandated Emergency 

Systems for Advanced Registration of Volunteer Health Professionals (ESAR-VHP) Program. Created in 

2007, this real-time, online state registry of medical and non-medical volunteers can systematically verify    

credentials before an emergency, thus ensuring that Louisiana has a competent, ready-to-deploy volunteer 

workforce. 

 

¶ Upon joining LAVA, a volunteerôs identity, qualifications, and experience will be verified. A volunteerôs 

information is kept in a secure, statewide database which is only be shared with emergency management     

professionals. This information is used to coordinate volunteer efforts with a special emphasis on advanced 

credential verification and deployment based on skill set. 

 

     During a disaster, there is a need for social work services.  We know social workers want to help.  You may 

not know of a way to connect to match your skills with the identified needs.  The LAVA network managed by 

the Office of Public Health, Department of Health knows all too well has identified that there are more        

behavioral health needs in times of disasters than the current system can provide.  The following highlights 

where the services of social workers would be of great benefit: 

 

a. Shelters ï providing psychological first aid/skills for psychological recovery,  care management/

connection to resources 

 

b. Bus Triage/Pick UP points ï providing psychological first aid/skills for psychological recovery,  

care management/connection to resources 

 

c. Stress Management/Postvention for disaster responders 

 

 

If you would like to volunteer/register, please go to the following site, 

www.lava.dhh.louisiana.gov  

http://www.lava.dhh.louisiana.gov
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Social Work Advocacy 

          Recently, we received a question in the Chapter office inquiring about advocacy.  More specifically, the 

member asked, ñWhat is NASW doing about the imminent threat to Medicaid and TrumpCare. We are going 

backwards in this "great" country?ò   

     One of social workôs ethical principles is social justice:  ñSocial workers challenge social injustice and   

pursue social change on behalf of vulnerable and oppressed individuals and groups of peopleò  (NASW Code 

of Ethics, p.5).  Social workerôs knowledge base requires cultural competence, that is, an understanding of 

power, privilege, and oppression.  Social work practice skills afford professionals the opportunity to intervene 

with clients, community systems, and society at large and to advance human rights, racial and economic   

equality, and social fairness.  Social justice is the beacon of the social work profession, and association      

members are bound to protect the rights and dignity of all people and work with populations who see equality 

and justice. 

     The NASW has taken steps to inform the membership in a few critical areas at the national level.  Many 

members have signed up to receive action alerts from the National office about federal initiatives.  Shortly    

after the new administration took office, the staff in the National office developed a Transition Document to 

the Trump Administration.  It was entitled, ñAdvancing the American Agenda:  How The Social Work        

Profession Will Helpò.  It can be found at this web location:  https://www.socialworkers.org/advocacy/issues/

EX-BRO-24617.TrumpTransitionBro.pdf 

     In addition, many of you received action alerts urging you to contact your Congressman and Senators about 

proposed changes to legislation dealing with health care, services to veterans, behavioral health services.  

When you get these, please do your part and send a message to your elected officials.  The following          

documents also can give you background information on the most recent activities: 

 

Health Care 

http://www.socialworkblog.org/advocacy/2017/06/join-nasw-to-urge-senate-not-pass-legislation-to-repeal-

major-portions-of-affordable-care-act/ 

 

Proposed Federal Budget 

http://www.socialworkblog.org/advocacy/2017/06/statement-president-trumps-full-budget-request-would-

shred-nations-social-safety-net/  

 

     We are a stronger voice when we all become part of the conversation.       I urge you to become engaged 

and involved.  

2017 Louisiana Legislative Session Summary 

     In the following pages you will find a listing of all the bills and resolutions NASW-LA supported, opposed, 

monitored, etc., during the 2017 Regular Session of the Louisiana Legislature that made it through the process 

and were eventually enrolled.  There were 618 House bills pre-filled and 236 Senate bills pre-filled; the House 

ended up filing 692 bills and the Senate ended up filing 257 bills,  In addition, there were 121 House         

Concurrent Resolutions and 246 House Resolutions; 125 Senate Concurrent Resolutions and 225 Senate      

Resolutions.  In essence, a very busy ñfiscalò session, but obviously not enough time to pass a state operating 

budget or a capital overlay budget.  The legislature also failed to deal with the pending fiscal cliff that looms 

ahead in fiscal year 2018-19.  So, they had to return for yet another special session to get the budget issues 

done. 

     To review the legislation itself, you can go to our website, www.naswla.org and search for the legislation 

mentioned in the summary, under the Legislation tab..  You will be able to read it in its entirety. 

https://www.socialworkers.org/advocacy/issues/EX-BRO-24617.TrumpTransitionBro.pdf
https://www.socialworkers.org/advocacy/issues/EX-BRO-24617.TrumpTransitionBro.pdf
http://www.socialworkblog.org/advocacy/2017/06/join-nasw-to-urge-senate-not-pass-legislation-to-repeal-major-portions-of-affordable-care-act/
http://www.socialworkblog.org/advocacy/2017/06/join-nasw-to-urge-senate-not-pass-legislation-to-repeal-major-portions-of-affordable-care-act/
http://www.socialworkblog.org/advocacy/2017/06/statement-president-trumps-full-budget-request-would-shred-nations-social-safety-net/
http://www.socialworkblog.org/advocacy/2017/06/statement-president-trumps-full-budget-request-would-shred-nations-social-safety-net/
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